DAFTAR PUSTAKA

Al Shraah, A., Abu-Rumman, A., Al Madi, F., Alhammad, F. A. F., & AlJboor, A. A. (2022).
The impact of quality management practices on knowledge management processes: a study
of a social security corporation in Jordan. TQM Journal. https://doi.org/10.1108/TQM-08-
2020-0183

Alshammari, A. A. (2020). The Impact of Human Resource Management Practices,
Organizational Learning, Organizational Culture and Knowledge Management Capabilities
on Organizational Performance in Saudi Organizations: A Conceptual Framework. Revista
Argentina de Clinica Psicoldgica, 29(4), 714-721.
https://doi.org/10.24205/03276716.2020.876

Andi, H. (2020). Program Kesehatan dan Keselamatan Kerja Di Atas Kapal. Jurnal Sains
Teknologi Transportasi Maritim, 2(1), 1-10.

Apriliana, S. D., & Nawangsari, E. R. (2021). Pelatihan dan pengembangan sumber daya
manusia (sdm) berbasis kompetensi. Forum Ekonomi, 23(4), 804—812.
https://doi.org/10.30872/jfor.v23i4.10155

Ardillah, A. (2023). K3_9.pdf.

Arifin, A. (2020). Pengaruh Kepemimpinan dan Kerja Sama Tim terhadap Kepuasan Kerja dan
Kinerja Karyawan. Kinerja:Jurnal Ekonomi Dan Manajemen, 17(2), 186-193.

Armstrong, M. (2010). Handbook of Reward Management Practice (Vol. 1, Issue 03).
https://doi.org/10.58812/smb.v1i03.146

Bhastary, M. D., & Suwardi, K. (2018). Analisis Pengaruh Keselamatan Dan Kesehatan Kerja
(K3) Dan Lingkungan Kerja Terhadap Kinerja Karyawan Di Pt.Samudera Perdana. Jurnal
Manajemen Dan Keuangan, 7(1), 47-60. https://doi.org/10.33059/jmk.v7i1.753

Boselie, P., Harten, J. Van, & Veld, M. (2021). A human resource management review on public

management and public administration research: stop right there...before we go any
further.... Monique Veld, 23(4).

Dessler, G. (2020). Fundamentals of Human Resource Management. Human Resource
Management, November, 133-154.

Fauzi, A. R., Sunarni, N., & Solihah, R. (2021). Kuesioner Pra Skrining Perkembangan (Kpsp)
Berbasis Android Sebagai Media Pembelajaran. Link, 17(2), 123-128.
https://doi.org/10.31983/link.v17i2.7663

Febriyanti, A. D., Titis Rahmania R, D., Dwi Yulinar, R., Samudra, S. F., Radianto, D. O.,
Keselamatan, T., Kerja, D. K., Perkapalan, P., & Surabaya, N. (2024). Peningkatan
Keselamatan Kerja Melalui Implementasi Sistem Manajemen Keselamatan dan Kesehatan
Kerja (SMK3). Journal of Educational Innovation and Public Health, 2(2), 72—-85.



https://doi.org/10.55606/innovation.v2i2.2849

Flin, R., O’Connor, P., & Mearns, K. (2002). Crew resource management: Improving team work
in high reliability industries. Team Performance Management: An International Journal,
8(3), 68-78. https://doi.org/10.1108/13527590210433366

Flippo, E. (2024). Edwin B. Flippo.

Garaika, G., Margahana, H., & Purwanto, P. (2019). Peran Seleksi (Selection) Tenaga Kerja
Yang Tepat Terhadap Tercapainya Tujuan Organisasi. Jurnal AKTUAL, 17(2), 133-141.
https://doi.org/10.47232/aktual.v17i2.42

Halisa, N. N. (2020). Peran Manajemen Sumber Daya Manusia “Sistem Rekrutmen, Seleksi,
Kompetensi dan Pelatihan” Terhadap Keunggulan Kompetitif: Literature Review. ADI
Bisnis Digital Interdisiplin Jurnal, 1(2 Desember), 14-22.
https://doi.org/10.34306/abdi.v1i2.168

Hamadamin, H. H., & Atan, T. (2019). The impact of strategic human resource management
practices on competitive advantage sustainability: The mediation of human capital
development and employee commitment. Sustainability (Switzerland), 11(20).
https://doi.org/10.3390/su11205782

Hasibuan, Z., & Harahap, M. 1. (2023). Pentingnya Kerja Sama Tim Untuk Meningkatkan
Produktivitas Kerja Pada Perusahaan Di Bank Syariah Indonesia Kc Medan Adam Malik.
Manajemen Dan Bisnis, 4(2), 36-42. https://doi.org/10.30743/jmb.v4i2.6514

Havold, J. I. (2000). Culture in maritime safety. Maritime Policy and Management, 27(1), 79—
88. https://doi.org/10.1080/030888300286716

Hendrawan, A. (2022). p Peningkatan Keselamatan Pelayaran dengan Pembelajaran Organisasi
di Atas Kapal. Marine Science and Technology Journal, 3(1), 6-11.

Hendri, 2022. (2022). No Title. 20(2), 1-7.

Hikmah, J. (2020). Paradigm. Computer Graphics Forum, 39(1), 672-673.
https://doi.org/10.1111/cgf.13898

lii, E. E. L., & Jenkins, G. D. (2003). Strategic Reward Systems. Personnel Review, 32(6), 796—
798. https://doi.org/10.1108/00483480310498729

Iskandar, D. (2018). Strategi Peningkatan Kinerja Perusahaan Melalui Pengelolaan Sumber Daya
Manusia Dan Kepuasan Kerja Dan Dampaknya Terhadap Produktivitas Karyawan. Jurnal
IImiah Bisnis Dan Ekonomi Asia, 12(1), 23-31. https://doi.org/10.32812/jibeka.v12i1.8

Iskandar, H. (2020). Pengaruh Penempatan Kerja Terhadap Kepuasan Kerja Serta Dampaknya
Terhadap Kinerja Pegawai. Equator Journal of Management and Entrepreneurship
(EJME), 8, 243-260. https://doi.org/10.26418/ejme.v8i4.43638

Iswandi, A. (2021). Analisis Pengelolaan Manajemen Sumber Daya Manusia (Sdm) Dalam
Upaya Meningkatkan Kinerja Dan Motivasi Melalui Reward System (Artikel Studi



Manajemen Sumber Daya Manusia). Jurnal llmu Hukum, Humaniora Dan Politik, 1(3),
280-288. https://doi.org/10.38035/jihhp.v1i3.683

Ivancevich, J. M. (2012). Human Resource Management Twelfth Edition. 760—766.

Jackson, B., & Lasse, D. A. (2020). Tata Kelola Kapal dan Kinerja Keselamatan Pelayaran Ship
Management and Shipping Safety Performance. Jurnal Manajemen Transportasi & Logistik
- Vol. 07 No. 03, November 2020 Https://Journal.ltltrisakti.Ac.ld/Index.Php/Imtranslog,
07(03), 1-12. file:///C:/Users/Hp/Downloads/411-3250-2-PB.pdf

Janna, N. M., & Herianto. (2021). Artikel Statistik yang Benar. Jurnal Darul Dakwah Wal-
Irsyad (DDI), 18210047, 1-12.

Jaskova, D., & Haviernikova, K. (2020). The human resources as an important factor of regional
development. International Journal of Business and Society, 21(3), 1464-1478.
https://doi.org/10.33736/ijbs.3364.2020

Juli, N., Yusuf, N. S., Anshori, M. I., Madura, U. T., & Timur, J. (2024). Budaya Dan Praktik
Manajemen Sumber Daya Manusia ( Studi Kasus Pada Perusahaan Pt . Suryagraha ). 2(3).

Jurnal, J., & Meag, I. (2024). KINERJA AWAK KAPAL SK OFFSHORE MARINE DI JIMEA |
Jurnal limiah MEA ( Manajemen , Ekonomi , dan Akuntansi ). 8(2), 726—752.

Karami, A., Analoui, F., & Cusworth, J. (2004). Strategic human resource management and
resource-based approach: the evidence from the british manufacturing industry.
Management Research News. https://doi.org/10.1108/01409170410784202

Kartikasari, F., Yani, A., & Azidin, Y. (2020). Pengaruh Pelatihan Pengkajian Komprehensif
Terhadap Pengetahuan Dan Keterampilan Perawat Mengkaji Kebutuhan Klien Di
Puskesmas. Jurnal Keperawatan Suaka Insan (Jksi), 5(1), 79-89.
https://doi.org/10.51143/jksi.v5i1.204

Khamdari, E., Susilowati, F., Sipil, J. T., Jakarta, P. N., Sipil, J. T., & Tidar, U. (2020). Peran
manajemen sumber daya manusia dalam peningkatan kinerja perusahaan konstruksi. 16(1),
27-34.

Khan, S., & Mohiya, M. (2020). Determinants of SMEs employees’ creativity and their impact
on innovation at workplace. Management Science Letters, 10, 3865-3872.
https://doi.org/10.5267/j.msl.2020.7.025

Khomeiny, A. S. El, Nasution, S., & Primanta, F. (2019). Peran Safety Management System
Dalam Keselamatan Pelayaran. Jurnal Manajemen Bisnis Transportasi Dan Logistik, 5(3),
375-380. http://library.itltrisakti.ac.id/jurnal/index.php/JMBT L/article/view/224

Kolb, D. A. (1976). Management and the Learning Process. California Management Review,
18(3), 21-31. https://doi.org/10.2307/41164649

Layla, H. (2018). K3_8.pdf.
Lee, F. H,, Lee, T. Z., & Wu, W. Y. (2010). The relationship between human resource



management practices, business strategy and firm performance: Evidence from steel
industry in Taiwan. International Journal of Human Resource Management, 21(9), 1351—
1372. https://doi.org/10.1080/09585192.2010.488428

Liu, Y., Combs, J. G., Ketchen, D. J., & Ireland, R. D. (2007). The value of human resource
management for organizational performance. Business Horizons, 50, 503-511.
https://doi.org/10.1016/j.bushor.2007.07.002

Maidiana, M. (2021). Penelitian Survey. ALACRITY : Journal of Education, 1(2), 20-29.
https://doi.org/10.52121/alacrity.v1i2.23

Malisan, J., Sujarwanto, S., Arief, B., & ... (2021). Kajian Pengembangan Pelabuhan Dalam
Mendukung Ibu Kota Baru Berdasarkan Konsep Smart City, Smart Mobility. Jurnal Sistem
..., 2018, 6-13. https://journal.itltrisakti.ac.id/index.php/jstl/article/view/628

Maulyan, F. F. (2019). Peran Pelatihan Guna Meningkatkan Kualitas Sumber Daya Manusia dan
Pengembangan Karir: Theoretical Review. Jurnal Sain Manajemen, 1(1), 40-50.
http://ejurnal.univbsi.id/index.php/jsm/index.

Mehmood, M., Awais, M., Afzal, M. M., Shahzadi, I., & Khalid, U. (2017). The Impact of
Human Resource Management Practices on Organizational Performance. 1(9), 165-178.

Muzayyanah Jabani. (2015). Pentingnya perencanaan sumber daya anusia. Jurnal Muamalah,
V(1), 1-10.

Nasution, M. D. M., Mada, A. A., Asnawi, A., Rudiansyah, M., & Wahab, A. (2021). Pengaruh
Keselamatan dan Kesehatan Kerja dan Motivasi Kerja Terhadap Produktivitas Kerja
Karyawan PT Maritim Barito Perkasa Banjarmasin. Indonesian Journal of Intellectual
Publication, 1(3), 150-156. https://doi.org/10.51577/ijipublication.v1i3.95

Noorazem, N. A., Md Sabri, S., & Mat Nazir, E. N. (2021). The Effects of Reward System on
Employee Performance. Jurnal Intelek, 16(1), 40-51. https://doi.org/10.24191/ji.v16i1.362

Pahira, S. H., & Rinaldy, R. (2023). Pentingnya Manajemen Sumber Daya Manusia (MSDM)
Dalam Meningkatkan Kinerja Organisasi. COMSERVA : Jurnal Penelitian Dan Pengabdian
Masyarakat, 3(03), 810-817. https://doi.org/10.59141/comserva.v3i03.882

Purwanto, F. (2019). Manajemen Pemasaran Kepelabuhanan. In Mangement (Vol. 1, Issue
Marketing, p. 102). http://dspace.hangtuah.ac.id/xmlui/bitstream/handle/dx/657/Manajemen
Pemasaran Kepelabuhanan.pdf?sequence=1&isAllowed=y

Puteri, K., & Silvanie, A. (2020). Machine Learning untuk Model Prediksi Harga Sembako.
Jurnal Nasional Informatika, 1(2), 82-94.

Putri, E. Y., Putri, A., Rahma, A., Maolani, F. M., Swadaya, U., Jati, G., Karawang, U. S.,
Sumber, M., & Manusia, D. (2022). Penerapan praktek manajemen sumber daya manusia
dan hubungannya dengan kinerja karyawan. 12, 343-356.

Raihansyah, M. Z., Ardiansyah, C., Auliya, I. H., Puspita, L. D., & Radianto, D. O. (2024).
Strategi Manajemen Sumber Daya Manusia dalam Menghadapi Tantangan Industri



Perkapalan. Journal of Business, Finance, and Economics (JBFE), 5(1), 111-130.

Riska Br Pandia, Deden Rusyana, Risna Haryati, & Canra Permadi. (2023). Sosialisasi Prosedur
Pembuatan Perizinan Berusaha Secara Manual Dan Secara Online Dilingkungan Kecamatan
Mandalajati Kota Bandung. JURPIKAT (Jurnal Pengabdian Kepada Masyarakat), 4(1),
11-21. https://doi.org/10.37339/jurpikat.v4i1.1100

Robbins, S. P. (2005). Essentials of organizational behavior.
http://www.theeuropeanlibrary.org/tel4/record/3000089783526

Rochaety, E., Tresnati, R., & Latief, A. M. (2019). Metodologi Penelitian Bisnis: Dengan
Aplikasi SPSS. In Mitra Wacana Media.

Rochwulaningsih, Y., Sulistiyono, S. T., Masruroh, N. N., & Maulany, N. N. (2019). Marine
policy basis of Indonesia as a maritime state: The importance of integrated economy.
Marine Policy, 108. https://doi.org/10.1016/j.marpol.2019.103602

Salamah, U. (2021). Perlunya Optimalisasi Tol Laut Sebagai Sarana Penunjang Peningkatan
Pembangunan Ekonomi Indonesia. Jurnal Pena Wimaya, 1(1), 59-77.
https://doi.org/10.31315/jpw.v1i1.4649

Sapanli, K., Kusumastanto, T., Budiharsono, S., & Sadelie, A. (2020). Dinamika Dan Kebijakan
Pengembangan Ekonomi Kelautan Indonesia. Jurnal Kebijakan Sosial Ekonomi Kelautan
Dan Perikanan, 10(2), 117. https://doi.org/10.15578/jksekp.v10i2.9248

Sasanti, M. A., & Irbayuni, C. A. S. (2022). Pengaruh Beban Kerja dan K3 Terhadap Kinerja
Karyawan Pada Bagian Produksi. Jurnal Ekonomi, Manajemen Dan Akuntansi, 24(3), 556—
561. https://doi.org/10.29264/jfor.v24i3.11307

Shet, S. V., Patil, S. V., & Chandawarkar, M. R. (2018). Competency based superior
performance and organizational effectiveness. International Journal of Productivity and
Performance Management. https://doi.org/10.1108/1JPPM-03-2018-0128

Sima, V., Gheorghe, I. G., Subi’c, J., & Nancu, D. (2020). Influences of the Industry 4.0
Revolution on the Human Capital Development and Consumer Behavior: A Systematic
Review. Sustainability.

Simbolon, A. S., Padliansyah, R., & Karunia, E. (2021). Hubungan Praktik Manajemen Sumber
Daya Manusia pada Kinerja Perguruan Tinggi di Kalimantan. 5(1), 69-78.

Siregar, D. A. A., & Pasaribu, F. (2022). Pengaruh Dukungan Organisasi Dan Kompensasi
Terhadap Kinerja Awak Kapal Tunda Melalui Kepuasan Kerja Pada PT. Aman Bahari
Kuala Tanjung. Jesya (Jurnal Ekonomi & Ekonomi Syariah), 5(1), 215-228.
https://doi.org/10.36778/jesya.v5i1.620

StefanNicolaescu, S., Florea, A., Kifor, C. V., Fiore, U., Cocan, N., Receu, I., & Zanetti, P.
(2020). Human capital evaluation in knowledge-based organizations based on big data
analytics. Future Generation Computer Systems, 654-667.
https://doi.org/10.1016/j.future.2019.09.048



Sudarma, K. (2012). Mencapai Sumber Daya Manusia Unggul (Analisis Kinerja dan Kualitas
Pelayanan). Jurnal Dinamika Manajemen, 3(1), 76-83.

Sugiyono. (2019). Metode Penelitian (M. Dr.Ir.Sutopo.S.Pd (ed.); Issue 112).

Suryam Dora, D. (2017). No Titlea),, 4 Js . STUDIES ON VARIATION IN MILK
PRODUCTION AND IT’S CONSTITUENTS DURING DIFFERENT SEASON, STAGE OF
LACTATION AND PARITY IN GIR COWS M.V.Sc D SURYAM DORA LIVESTOCK, 6-18.

Tangkuman, Tewal, & dkk. (2015). Penilaian Kinerja, Reward, Dan Punishment Terhadap
Kinerja Karyawan Pada PT. Pertamina (Persero). Jurnal EMBA, 3(2), Vol. 3, No. 2, hal.
884-895.

Ulrich, D., Younger, J., Brockbank, W., & Ulrich, M. (2012). HR talent and the new HR
competencies. Strategic HR Review, 11(4), 217-222.
https://doi.org/10.1108/14754391211234940

V.A.R.Barao, R.C.Coata, J.A.Shibli, M.Bertolini, & J.G.S.Souza. (2022). PELATIHAN
PENCEGAHAN HUMAN ERROR UNTUK PENINGKATAN PRODUKTIVITAS
KERJA. Braz Dent J., 33(1), 1-12.

Wati, R. (2023). PROSES REKRUTMEN DAN SELEKSI : POTENSI. 12(2), 57-64.

Yamin, S. (2022). SmartPLS 3, SmartPLS4, Amos & Stata. In PT Dewangga Energi
Internasional. https://www.smartpls.com/

Yu, S., & Guo, X. (2016). Analysis of the influence of human resource management strategy on
logistics enterprise performance based on structural equation. Journal of Computational and
Theoretical Nanoscience, 13, 10475-10479. https://doi.org/10.1166/jctn.2016.6184



