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ABSTRAK

PENGARUH REKRUTMEN DAN SE
LEKSI TERHADAP KINERJA KARYAWAN DARAT PADA PT.
PERUSAHAAN PELAYARAN GURITA LINTAS SAMUDERA
Amier Fawaz
200901059
Amierfawaz26@gmail.com
Program Studi Transportasi Laut Diploma IV
Politeknik Maritim Negeri Indonesia
2024

Penelitian ini bertujuan untuk menguji pengaruh Rekrutmen dan Seleksi Terhadap
Kinerja Karyawan. Penelitian ini dilakukan pada PT. Perusahaan Pelayaran Gurita
Lintas Samudera dengan jumlah sampel 100 responden. Metode yang digunakan
dalam penelitian ini yaitu metode kuantitatif. Pengambilan sampel pada penelitian
ini menggunakan teknik non-probability sampling dengan teknik total sampling.
Pengumpulan data menggunakan kuesioner dan analisis dalam penelitian ini
adalah regresi linier berganda. Berdasarkan hasil pengolahan data pada Uji t
parsial menggunakan angka probabilitas signifikan maupun perbandingan nilai t
hitung dengan t tabel yang menghasilkan H1 diterima, H2 diterima, dan H3
diterima, artinya variabel Rekrutmen secara parsial berpengaruh positif dan
signifikan terhadap Kinerja Karyawan, dan variabel Seleksi berpengaruh positif
dan signifikan terhadap Kinerja Karyawan. Variabel Rekrutmen, Seleksi secara
simultan terdapat pengaruh positif dan signifikan terhadap Kinerja Karyawan
dapat dilihat dari Fhitung > Fuabel yaits 16,779 > 3,09 dan memiliki nilai signifikansi
(sig) < 0,05 yaitu 0,000 < 0,05. Artinya bahwa variabel Rekrutmen (X1), Seleksi
(X2) secara bersama-sama memiliki pengaruh yang positif dan signifikan
terhadap Kinerja Karyawan (Y). Dari perhitungan koefisien determinasi pengaruh
Rekrutmen, Seleksi secara bersama-sama terhadap kinerja karyawan di PT.
Perusahaan Pelayaran Gurita Lintas Samudera sebesar 24,2%. Adapun sisanya
75,8% dipengaruhi olah faktor lain yang tidak diteliti dalam penelitian ini.

Kata kunci: Rekrutmen, Seleksi, Kinerja

vi



ABSTRACT

RECRUITMENT INFLUENCE AND SELECTION ON EMPLOYEE
PERFORMANCE OF ONSHORE EMPLOYES AT PT. GURITA LINTAS
SAMUDERA SHIPPING COMPANY
Amier Fawaz
200901059
Amierfawaz26@gmail.com
Maritime Transportation Diploma IV Program
Indonesian State Maritime Polytechnic
2024

This study aims to examine the influence of Recruitment and Selection on
Employee Performance. The research was conducted at PT. Gurita Lintas
Samudera Shipping Company with a sample size of 100 respondents. The
research method used in this study was quantitative research. The sampling
technique used was non-probability sampling with total sampling technique. Data
collection was done using questionnaires, and the data analysis employed in this
study was multiple linear regression. Based on the data processing results, the
partial t-test using significant probability and the comparison of the calculated t-
value with the tabulated t-value yielded acceptance of H1, H2, and H3, indicating
that the Recruitment variable partially and significantly influences Employee
Performance in a positive manner, as well as the Selection variable's positive and
significant influence on Employee Performance. Simultaneously, the Recruitment
and Selection variables have a positive and significant influence on Employee
Performance, as evidenced by the calculated F-value of 16.779 > 3,09, and a
significance value (sig) of 0.000 < 0.05. This means that the Recruitment (X1) and
Selection (X2) variables jointly have a positive and significant influence on
Employee Performance (Y). The calculation of the coefficient of determination
shows that the combined influence of Recruitment and Selection on employee
performance at PT. Gurita Lintas Samudera Shipping Company is 24.2%. The
remaining 75.8% is influenced by other factors not examined in this study.

Keyword : Recruitment, Selection, Employee Performance
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